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English and the home/primary language. In the majority of Dual Language Programs, the students receive half of their instruction 

in their home/primary language and the remainder of their instruction in the target 
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or uses a qualified 

/sites/default/files/programs/bilingual-ed/ellidchartguidance7.1.15-a.pdf
/bilingual-ed/ell-identification-placementhome-language-questionnaire#:~:text=Home%20Language%20Questionnaire%20(HLQ)%20and%20HLQ%20Guidance
/sites/default/files/programs/bilingual-ed/ellidchartguidance7.1.15-a.pdf
/sites/default/files/programs/bilingual-ed/ellidchartguidance7.1.15-a.pdf
/bilingual-ed/students-interruptedinconsistent-formal-education-sife
https://mls.slalab.org/
/bilingual-ed/parent-engagement


● Stakeholder Involvement: Stakeholder involvement is crucial in developing and implementing the SOP. At a minimum, it is expected that: 
○ District administrators, ENL coordinators, and other relevant staff collaborate on the development of the SOP. 
○ Training is provided to all personnel involved in the identification process, including those responsible for enrollment, student 

assessment, and language services. 
○ New staff are trained as part of their onboarding process to ensure continuity and consistency in identification practices. Regular 

refresher training should also be scheduled to �E�]�[�h�Q�h�j•�gj
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disabilities. 

Response Requirements: Describe the  
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and tracking of academic progress and English language proficiency for all English Language Learners. 
● Timeline: Adherence to the annual testing requirements is mandated. Districts must make note of the urgency in addressing any issues with 

meeting state assessment requirements. It is strongly encouraged that the district develops a feasible timeline for a progress monitoring 
program to inform instruction of English Language 



Guidelines for a ‘No’ Response: 

Overview: A 'No' response indicates that the district is not currently adhering to required administrative practices to ensure that multilingual parents, 
as well as parents and others in parental relation to English Language Learners (ELLs), receive notices and information in the language and mode of 
communication they best understand. 

Response Requirements: Provide a comprehensive description of the steps the district will take to update all modes of communication to ensure 
accessibility for multilingual parents and guardians of ELLs. 

● Timeline: Set a realistic and clearly defined timeframe for reviewing, updating, and implementing changes to district communication 
practices. 

● Stak � 
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As per the *©v¨©¥Yvv± Kf¦¢zx¦n®fÝL©¦¨Ynxnxl ã*KÝLä .d©bY¨nzx 3¥Ywf¯z¥u, diversity is defined as a reality created by individuals and groups from a 
broad spectrum of 
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Guidelines for a ‘Yes’ response: 

Overview: A ‘Yes’ response indicates that the district’s professional learning plan ensures that all personnel providing instruction or services to ELLs 
receive professional development designed to enhance their ability to deliver instructional and support services for ELLs, and to foster an appreciation 
of students’ home languages and cultures. 

All professional certificates in all classroom teaching titles, all School Leader titles, as well as the Level III Teaching Assistant certificate must be 
maintained through continuing professional development. Public school districts and BOCES are responsible for planning and providing appropriate 
professional development for holders of a Professional Teaching Certificate or a Teaching Assistant III certificate as part of the district’s professional 
development plan. See further explanation below: 

● ESOL and Bilingual Education Teachers: Educators who are subject to CTLE, and hold a Professional English to Speakers of Other Languages 

(ESOL) certificate or Bilingual Education extension, must complete a minimum of 50 percent of their required CTLE clock hours in language 

acquisition aligned with the core content area of instruction taught, including a focus on best practices for co-teaching strategies, and 

integrating language and content instruction for ELLs. 

● Other Teachers, School Building Leaders, School District Leaders, School District Business Leaders, and Teaching Assistants Level III. All 

other educators must complete a minimum of 15 percent of the required CTLE clock hours dedicated to language acquisition addressing the 

needs of ELLs, including a focus on best practices for co-teaching strategies and integrating language and content instruction for ELLs. 

Response Requirements/Recommendations: Describe the district’s professional development plan as it applies to all personnel. The response should 
demonstrate how the LEA is meeting the requirements and differentiating for ESOL and bilingual teachers as the plan applies to for language 
acquisition CTLE 
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